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School vision

School values

Context and challenges

Intent, rationale and focus

At Dederang PS all students are
empowered to embrace learning
and achieve their personal best. We
cultivate a sense of community, a
love for the natural environment
and challenge each child to be
curious, creative and caring. We
practise the core values of the
school: respect, safety and learning.

At Dederang PS and DPS Care all members of
our community believe we should:

Dederang Primary is a small rural school serving the farming community
in the Kiewa Valley in North East Victoria, approximately 50 kilometres
from Wodonga. Enrolments have been in the mid to low 20s over the
past 4 years. In 2017 the enrolment is 21 students.

Intent:
To work collaboratively to develop common and agreed high impact
teaching approaches imbedding the current instructional model, and a
curriculum that engages students in higher order thinking, explicit
feedback and assessment processes.

Be Respectful: Treat others as you would like
to be treated.
Be a Learner: Be a listener, be a thinker and
take a risk.
Be Safe: Be safe to yourself and others.

Prior to 2016 there was not a clear focus on curriculum planning or the
effective use of data to inform practice, nor a high level of consistency
in embedding quality approaches. Differentiation was not utilised to
inform teacher practice in catering for individual needs.
Since 2016, curriculum planning had been consistently developed. An
assessment schedule using data from a variety of sources, such as the
Number Fluency Assessment (NFA) and Fountas and Pinnell literacy
continuum. This was confirmed through the documentation review,
discussions with teachers and classroom observations. The school did
not reach targets in Numeracy, Reading and Writing.
The challenge now is to continue existing whole school consistent
practices for quality learning, which are informed by effective
procedures for assessment and curriculum planning. This will require
action to:
- imbed best practises for instructional models, explicit feedback and
the effective use of data to inform teaching and to develop the
students’ ownership of their learning.
- develop student agency in their learning
- develop the whole community involvement in student learning.

Rationale:
To personalise learning and to provide quality feedback to students then
achievement and learning growth in literacy and numeracy and creative
and critical thinking will improve.
Focus:
If a positive and collaborative climate for learning that includes all staff,
students, parents and community is built, together with a clearly
articulated and shared vision, then student achievement, engagement and
well-being will improve.

Published: March 2017
Four-year goals
(for improving student achievement, engagement and wellbeing)

To improve learning growth for every student in
literacy and numeracy

Improvement Priorities, Initiatives and/or
Dimensions

Key improvement strategies

(for improving student achievement, engagement and wellbeing)

Excellence in teaching and learning
•
Building practice excellence
Curriculum planning & Assessment
Evaluating impact on learning

•

Evidence-based High Impact Teaching
Strategies

•
Positive Climate for Learning

Develop a culture of instructional and shared
leadership

Targets

Develop and embed differentiated teaching
practices to support and challenge all students at
their point of need and to challenge them to reach
their potential
Undertake professional learning and network
collaboration to build staff capacity to moderate
student work and effectively assess student
progress.
Implement formal explicit feedback and reflection
processes to build teacher capacity and improve
student engagement

Intellectual engagement and selfawareness

•

Improve engagement and motivation by building
student capacity for reflection and ownership of
own learning

PROFESSIONAL LEADERSHIP

•

Enhance network collaboration to build staff
capacity

•

Increase proportion of students achieving at or above expected levels (A, B or C) in all areas for
Teacher Judgements:
Writing 64% (2016) to 90% in 2021
Reading 73% (2016) to 90% in 2021
Number & Algebra 82% (2016) to 90% in 2021

•

The number of students achieving high relative growth in all NAPLAN assessments to be greater
than 25%
Writing 17% (2016) to 25% in 2021
Reading 0% (2016) to 25% in 2021
Mathematics 0% (2016) to 25% in 2021

•

Increase the percentage of students achieving in the Top 2 bands of NAPLAN
Writing 17% (2016) to 25% in 2021
Reading 0% (2016) to 25% in 2021
Mathematics 0% (2016) to 25% in 2021

•

Maintain or increase high percent endorsement for Academic Emphasis on Staff Survey to be at
or above 85%

•

Maintain or increase high percent endorsement on 2017 factors on Student Attitudes to School
survey.
Student Learning: 2017: 77.8% to 2021: 85%
School Connectedness: 2017: 95.7% to 2021: 98%
Not experiencing bullying: 2017 97.6% to 2021: 98%
Student Motivation and interest: 2017: 94.9% tp 2021: 98%
Teacher effectiveness: 2017: 96.4% to 2021: 98%
Self-reflection and goal setting: 2017: 94.5% to 2021: 96%

•

Maintain or increase high percent endorsement on 2017 factors on Parent Opinion Survey.
High expectations for success: 2017: 90% to 2021: 95%
Stimulating learning environment: 94.4% to 2021: 95%
Effective teaching: 94.7% to 2021: 95%

Instructional & Shared Leadership

•

Strengthen relationships by partnering with the
broader community

Strengthen collaborative parental involvement
with clear understanding and high expectations in
how to support student learning

COMMUNITY ENGAGEMENT in
LEARNING
Networks with Schools, Services &
Agencies
Parents & Carers as Partners

•

Develop a culture of empowerment, responsibility
and collaboration to maintain effective and
sustainable school processes that maximise
learning for all.

•

Maintain or increase high percent endorsement on 2017 factors on Staff Survey.
Collective focus on student learning: 2017: 100% to 2021: 100%
Moderate assessment tasks together: 2017: 93.3% to 2021: 100%
Professional learning through peer observation: 2017: 93.3% to 2021: 100%

•

Increase to at least 80% parents participating in Parent Opinion Survey by 2021

•

Maintain or increase high percent endorsement on Community Engagement in Learning factors
on Parent Opinion Survey
Parent participation and involvement: 2017 93.8% to 95%
General school improvement: 2017: 90.4% to 2021: 95%
General school satisfaction: 2017: 90.4% to 2021: 95%

